Request for Extension of Clearance Order

Virginia Employment Commission

{. To: Puerto Rico
North Carolina
South Carelina

1~

Job Order Number:

68978/

G . 3. Employer Name:

eorgia

Florida oLLéU l.‘?//P /LD/AJCW

4. From: 5. OES Job Code, Title and Number of Positions
Available

Agnculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

YS§ 22092, 02

Faenone der )

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

/é /OM;OL;D'QF

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Forcign Labor

Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Commeants:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




O

U.S. Deparimant Labor
Employment and Training Administration

@

OMB Control No 1205-01M4
Expiration Date: October 3, 2015

Agricultural and Faod Processing Claarance Ordar ETA Form 790
Ordan de Emplso para ObrerosiTrabajadorss Agricolas y Procesamlento de Allmantas

(Peint or typa In each leld bloch - To Include additlonal Informatton, go Lo block # 28 - Pleasea follow Step-By-Step Instruclons)
{Faver da usar letra de molde en la solicitud - Para incluir informacdén sdidlonal vea el punto @ 28 - Favor de sequir |as tnstrucclones paso-a-paso)

| Employer's andfor Agent’s Neme and Address (Number, Sirzel Cuy, Slae
and Zip Gode /Nombre y D resc:dn del EmpleadorfPalrén ylo Agente
{Numero, Calle, Ciudad, Estado y Cédigo Posia! )

Barboursville Winery, Inc.
Malling Address:

P.0. Box 136
Baboursville, VA 22523

Physical Address:

17655 Winery Road
Berboursville, VA 22023

8} Federal Employer | denlificahen Mumber {FEIN) ! Numero federa! de
deniileadn del Empleador

54-1113809

b Telephune Number ! Nimero dz Te'dlono
(540} 832-3824

c) Fax Number | Mimaro o Fax {540) 822:7572

d)E mad Address / Dsreceién de Certon Elecidngo:
cfo Employer Agent E-mall: masH2A@maslabor.com

2 Address and Direchions lo Work Sile / Domiciio y Direcciones al lugar de
trabayw
17655 Winery Rd., Barhotrsvllie, VA 22523

ox *Attachment | bo ETA 790 item 2War "Adjunto 1 & ETA 790 Articulo 2

3 Address and Direchicris lo Housing / Domeiio y
vivienda

6535 Sam Mundy Rd., Barboursvlils , YA 22923

8) Descriplion of Housing / Desenpeaén de 18 wivenda
Frama barracks-type housing - capacity - 18 persons

Sae “Attachment I to ETA 790" itner J/¥er “Adjunto 1 2 ETA 750 Articulo 3

Nos. 4 through 8 for STATE USE OMNLY
Numeros 4 a 8 para USQ ESTATAL

4 S0C (O°MZTHOES) Occupahanal | 5 Job Order No / Num da Orden de
Code ! Codigo ndusinal Empleo

45~2093.0 L2y 7 %]

a S0C [ONETIOES) Occupational
Tit'e  Tiulo Ocupacional

armwerar i Laed
b Address of Orrder Hiiding Office {incfuda Telephena number) f Direccron g2
la Oficing donde se radico la ﬁeﬂa fnclyya el nomero de leléfono)

221V HByderengdie R, 2295
Charlottesville, VA 3Y) 29¢-2¢30

a Name of Lecal Ofice Representative {include d rect dial lelephone
riumber; { Nembee cef Represertanle de la Oficina Local {incluya el
rimero de leléfons de su linea direcla)

}\nw Ll U‘:.qj'.( \ ¥ "é WY‘?" ¥o

(Geararce Order issue Dale { Fecha ce Emisién de ta Urae ueEmpleo

11//6) 20 )L

& Job Order Expiral oo Date f Fecha d2 Vencimierlo ¢ Expraztn g2 13 Orden

el Jos5/20lt

9 Anhcipated Penod f Empioymend [ Perodo anlcpady o presslo e Empleo
From/Decde 11012016 TolHaita 102072016

10 Number of Workers Requesied | Nomero de Trabajadures Soliciades
18

11 Anhcipated Hews of Wark per Weak [ Horas Anlcpadasbrewsia: d2
Trabayo por emana  Toat 40

Sunday IDomingo_0____ Thursday Muaves_7_____
Monday / Lunes _7 Fnday s Viemes
Tuasday / Martes _7__ Selurday /Sabado 5
Wednesday /M ércales_7

Sen "Attachment | to ETA 780° itam 14/Var "Adjunto t 3 ETA 790 Articule 11
12 Anbopalad range of hours for diferart seasond achiviies / Rangoprevdo d2
horas par alas diferentes ectivdades de fatemporads
Performs a varlety of manualiequipment operation tasks in Vineyard

operation.

Ses "Attschmont | to ETA 700" Hem 12Var “Adjunts § 8 ETA 750" Artleulo 12

13 Colex Cals Accepled from / Aceptan Uamadas por Cotrar de

Emgloyer | Empleador Yes /5 Na0




14, Descnbe how the employer inlends o provida edher I moals a day lo each worker of furnish Fee and convenienl cooking and ilchen facilifes for workers lo prepare
meals { Describa cdmo el empleador tiene la intencitn de offacer, yasea 3 comidas al dia a cada irabajador, o proporcionar gratuitamenta inslalaciones para cocinar

In addltion to providing trea caoking and kitchen lecilities, employer will provide free transpartation to &nd from the neighboring closest town
no less than once each week far supplies and/or banking {for workers for whom housing must be provided). Dining, full kitchen/cooking
facllities and other common areas will be shared by all workers,

Ademds de proveer cocina y las 1acilades gralis, el empleador proveerd transportacidn gratuita a los empleados de y hasta la cludad mds
cercana al menos una vez por semana para comprar suminisiros/ir 8f banco (para por los empleados a qulenes se les deba de proveer
vivienda}, El comedor, cocina completafinstalaciones de cocina y olras dreas comunes serdn compartidas por todos los smplaedos.




15 Relerra Instructions and Heing Information / Instrucciones sobre coma Referir Candidalos/Solicitantes - {Explain how applicants are (o be hired of referred, and the
Employer's/Agent's availablo hour to ierview warkars / Explique como los cand:datos serin conlratados o referidos, y las horas disponibles del empleador/agente para
enlrevistar o los lrabajadores). See Insiructions for more delails / Vea las insbrucciones para mis detalles

The actual employment offer is at the sole discretion of tha employer. Refervals will be accapted from the State Workforce Agencies (SWAs), directly
from spplicants, walk-ins, gale hires, and from other sources, SWA's should thoroughly familiarize each appllcant with the job specifications and terms
and conditions of employment before a referral Is made, Workers must meet all of the loliowing criterla;

1. Are avallable and indizate willingness ta work the entire season,

2. Have iransporiation to job sie ai start of season for non-local workers and dally for focal workers.

3, Heve heen fully spprised by the Yocal employmeni office of the lerms, conditions, and nalure of employment.

4. Are legally entitled to work in the .S,

5. Are able, wiling and qualified to perform the work.
Workers must possess documentation required to enabls employer to comply with the employment vesification requirements of IRCA. Accurate
completion of Form 18 will be required of each worker within (3) days of employment pursuant to U.S. Law, Barboursville Winery, Inc. will abide by the
requirements and assurances of 28 CFR § 653.501 in the processing and/or hiring of individusls refetred through the clearance system,

El empleo aclual es a discrecion exclusiva del empleador, Se acepten referencias del Ia Oficina Estotat de Empleo (SWAS), solicitantes diractos,
personas sin cita, contrataciones de puerta y da oiros medios. Les SWAs debe estar completamente famllisrizada con cada solicitanta con las
especHicaciones del emplec y érminos y condiciones del empleo antes de que se reafice la referancis. Los empleados deben de cumplir con todos los
siguientes criterios:

1. Se encuentran disponibles e Indican voluntad para trabsjar |a temporada completa,

2, Tiene transportacién hacia el lugar de trabajo ! iniclo de la temporada para empleados no locales y para empleados locales diarios.

3. Sa le ha informado completamente por |a oficina local de empleo sobre los términes, condiciones y naturaleza del empleo.

4, Estin legalmente autorizados para trabajer en los EEUU.

5. 5on capaces, tienen el deseo y estin caiilicades pera desaroller e trabsjo.
Los empleados deben de poseer la documentacién requerida para que ¢l empleados cumpla con la verificacidn del empleo segin los requisiios del
IRCA. El cumplimiento preciso de [a Forma 19 serd requerido para cada trabajador dentro de (3) diss del empieo de scuerdo con la ley de los EEUU,
Barbeursville Winery, Inc. serd acatada por los requisitos y gerantias de} 20 CFR § 653.501en el proceso y/o contratacion de Individuos referidos e
través del sistema de acreditacion.

See “Attschment 1 to ETA 790" Kem 15/ Ver “Adjunto 1.8 ETA 780" Asticulo 15

16  Job description and raquirements / Descripcian y requisitos del trabajo

Thils job requires 2 minimum of three months (or 460 hours) of verifiable prios experience working in 8 vineyard handling both manual and
machine tasks associated with commodity production and harvest activites, Workers must be able to perform manuat as well as mechanized

activities with accuracy and efficlency.

Sea “Altachmant 1 to ETA 730" tem 16/ Ver “Adjunto 1 a ETA 730" Artlcula 16
1. s previous work expericnce preferred? / Se prefiere previa experiencia? Yes/5i®@ NoQ  [fyes, number of months preferred: / i es asi, numero de
meses de experiencia: 3
Thres months of verifiable previoua expesience required in the job described /Se requiere de tres meses de verificable experiencia comprobable
pare ¢l irabajo descrilo,

2 Cheek all requirements that apply

O Cerlification/License Requirements / Cerificacién/Licencia Requisitoa O Criminal Background Chack / Verificacién de antecedentss penales

0 Driver Reguiraments / Requisilos del conduclor 0 Drug Screen / Deteccion de Drogas

O Employer Will Teain / Emploader enirenard o adiestrard O Exlensive Pushing and Pulling / Empujar y Jatar Extensamenie

O3 Extensive Sitling / Eslar sentado |arges ralas [® Exlansive Walking / Caminar por largas ralos

@ Exposure lo Exireme Temp. / Expuesto a Temperaturas Exiremas & Frequanl Stooping / Inclinandes e o agachandose con frecuencia

® Lifting requirement / Levanlar o Cargar _ 80 __lbs Nibras O OT/Moliday is not mandatery 7 Horas Extras (sobre liempo) / Dias Feriados no
{@ Repelilive Movemenls / Movimientas repetilivos obligatario

Because the work qualifies as exempl under 23 USC § 213{(b)(E}, overtime rales are not appicabile unless required by stale taw, { Ya que el empleo califica como extento
bajo 29 USC § 213{b)(6) el llempo exira no es aplicable @ menos que sea requerkdo por la ley estatal.

-3-



17. Wage Rales, Spocial Pay Informabion and Oaeductions 7 Tanfa do Pago, Informacion Sobre Pagos Especialos y Deducctones (Rebajas)

Crop Activilies Howilly Wage Pioce Rale / Special Pay Deductians® Yes/Si No Pay Penod /
Unit(s} {bonus, cte ) Periodo de Page
Cultivos Salario por Hora Pagos Especiales Deducsiones / /
grapesiuvas Pago por Picza/ (Bona. slc.)
Umidad(es) _
51032 S See Social Security / [} 1] Weekly / Semanal
s { Seguro Social _
§ $ loETA 780" Foderal Tax / ] [
Kom 17 — Impuesios
Fedoraies _
] § Ver “Adjunlo Stale Tax V] [w] Bi-weekly/
1 s RTA 790" fmpupstos Quinconal
Astlculo 17 Eslatales
$ 5 Meals f Comidas u]
§ H Other (spetify}/ n] Monthly/Mensual
Otro (espetilica)
m]
Other/Otro
Bee “Attachment 1 to ETA T98° am 17 { Ver "Adjunto 1 2 RTA 790° Articulo 17
|

18. More Delails About the Pay / Mas Defaltes Sobre el Pago

The employer guarantass to cffer, advertive, 2nd pay 2 wage defined as the hiphes? of the USDOL.promulgated AEWR, the prevalling hourly wage or plece rate, an agreed.
upon colleclive bargalning wags {this employst is nol subject to a cellactive bargaining agreement) or the faderal or siate minimum wage in offact at tia time work subject to
tha provisions of the Job ordar is parformed. This guaranteed wage wifl not ba based an commisslon, honuses, or other Incentives,

El umpleador garantiza olrecar, publicar y pagar ol salaric definido como ol mas alto en ol AEWR promuligado por ol Departmento de Trabajo, & salaric por hora pravalecionts
o por rango do pleza, o) acordado bajo fa negociacion colectiva deol salario (el ampleader no esta sujeta a un acuerdo da negoclacion colectiva), o of salario Federal o minimo
ostatal an ofacto 2l momaatn del Gempo ds irabaje sujaio a pravision al momenta ds realizar &l trabajo, El salatin garantizada no se hasa comisiones, bonos u otros

incentivos

Soo “Attactunent { lo ETA 790" Hem 18 { Var “Adjunto § a RTA 788" Asticulo 18

19 Transperiation Amangements / Arreglos de Transportacion

The amnployer wilt pay for or reimburse H-ZA workers with pay for the first workweek for costs Incurred by the worker for visa, processing, berdar crossing, and other
refated fees, ingluding those mandated by the govemment {sxcluding passport fees), For non-commuting workers, transportation costs and reasenable subsistence from
the place from which the werker deparied Lo work for the emplayer to the place of employment will be ceimbursed with pay for the first workwaek, to tha exient such
worker-barne expenditures roduce the workers' eamings below the FLEA minkmum wage in the first workwaok. Pursuant to 20 CFR 655.122(h)(1), the empleyar will
reimburse tie worker In full for foremantionad transportation costs and reasonable subsisience no later than at the halfway point in the work contract ("50% pericd™} ¥
such paymend was not already paid in Jull 1o the worker prior lo the 50% pedad. Theminimum travel subsistence of £11.86 per day or the curent minimum subsisience
amount published In thy Federal Register will be paid to motkers who cannol provide recelpls, and the madmumn travel subsistence of $46.40 par day or the current
maximum subsislence amount published in the Federal Register will ba paid to workers with acceptable recoipts. The tansportation reimbussement shall be calculated an

the worker's actual cost but not more than themost sconomical and reasonakia simitar common carvier ransportation chizrges for the distance favolved,

El empleador pagara por sl resmbolye du los empleadas H-2A con el pago delos costos reaktzados de ka primera semana do trabajo del emploado por la visa, process,
costa do cruce Fronlasizo y otras cuolza relaclonadas, incluyende aquellas requeridas por o goblamoe (excluyenda la cuats de pasaporte). Para los emploades que ne
tienen que viajar para lakorat, los costos de transportaedan y subsistencla razonable desde of lugar de donds partieron para trabajar para of smpleador an of [ugar del
empleador sers reambolaado con ol pago da lz primera semaria des trabzjo, al grado que dichos gastos reakzades por ol empleads reduzean las ganancias del emplaado
por debaje del salario minkmo de FLEA durants la primera samana da traba]o. Canforme al 20 CFR 655.122(h)(4), of empleader ceambaolsara al empleado por completa tos
costos de transportacion y subsistencia razonable antes mencionado amis tardar que la mitad del contralo de trabajo ("periado dol 50%") 9l diche page no seha
realizado por completo previo al periodo del 50%, Lz subsistencla de viaje minima o5 do $11.26 por dia la subsistencla actual minima publicada en ol Reglsto Fedanl
pagindoss alos emplaades que no puedan proveer recibos y ¢l maximo de subaistencla do viajo de $45.80 por dia o la subsistencia sctual maxims publicada on of
Regisito Federal pagandose a los emplsados con rectbos aceplables, Bl reambolsa del transports serd calculado a coste actual pero no mayor que ol medio mas

econdmico y razonable similar por los cargos por Js distancla involuerada,

Seo “Attachment 1 to ETA 730" fiem 19 I Ver “Adfunte | a RTA 790" Asticule 19




70, 18 A1ho pravailng praclicd 1o us0 Farm Laber Contractors (FLG) 16 fCNI, SUPRVISO, Ganspor, hause, andior pay workers fof Ihis {[hese) crop actiity
{ics]? 7 4Es la prictica habitual usar Conlratistas do Trabajo Agricola para rechdar, supervisas, transportar, dar vivienda, y/o pagaro 3 los trabajadores
para oslofos) tipo(s) de cosecha(s)? Yes/Si Q Ho @

(] gu mchecked yes, whal is the FLC wage for each activily? / Si contasto *Si,” cudl ou ¢f salario que lo paga ol Conlratisia do Trabsjo Agriecla por
cada actividad?

21, Are workors covared for Unemplayment Ingurance? / (So Jo praparcionan Seguro do Desamploo o fos trabsjadores? Yesrsi@ Mo O
{whion applicabla nccording to state lsw) l(Cunndo seq applicable deo scusrdo a la joy eststal)

22, Aro workers covered by workers’ compensalion? / £So le provea seguto de compensaciénindamnizacidn ol rabajador:  Veu'Sil No O

23, Are lools, supphios, and equipment provided al no chasge to the workers? / ;e les proveen herramientas y equipos sin cosie aiguno a los trabajadores?
Yeu/Sild No D

24, List any amangements which have been mada with establishment owners or agenls for tho payment of a commission of other beaefts for sales made lo
workers {If thora aro no such amangemenis, enter *Nono® )/ Enumaere lodos fos acusrdos o canvenios hochos con los propistarios del establocimients o
sus agenies para of pago da una comisidn u otros beneficios por venias hechas a los krabajadores. (Si no hay ningln acuerdo o convenio, indique

*Minguno'.)

HonefNinguno

2. Uﬂanfﬁe.wk:hppp,dndmorﬂunﬂmdopmhbytlnmplqaudﬂnphcemunmrkmﬂhmpw. {if thero aro no such incidants,
;u&m‘%&m?lmw,moirtmcihdupmnimdnhbﬁopurmhhmhﬁumdhwﬁmbo.(ﬂmmnimdnwe
»indique "Ninguno®,

NonefNinguno




26 15 this job ordef o bo placed en connoction with o ilbure Applicalion for Temporary Employment Cerbiicalion for H-2A woikars? / 4ESla ordan ta ¢mpico ha sida puasta
en conexion con una fulura solicitud de certificacion do empleo fempordl pors irabojadores H-247

Yeos/Si MNo O

21 Employer's Cerlificalion This job arder describes the actual terms and condilfons of the employment being offered by ma and contams all the matanal

lerms and conditions of the job, / Cerlificacion del Empleador Esta orden de trabaje describia los [éminos y condiciones dof emploo que se le afteco, ¥
conliene todos los 1armmos y condicionas maleriales ofrecidos

Fernandoﬁranco . Vineyard Manager
Employer's

Employor's Sxﬁi\ml Firma y Tilulo del Err?pﬁ\dnr Dale / Focha
)

READ CAREFULLY, In view of the stalulaiily established basic function of the Employment Service as a no-fae feber exchange, thal is, a5 a forum for bringing
logether employers and job seekers, neithor the Empleyment and Training Administration (ETA) nor tha Stale agencies are guarantors of the accuracy or
Iruthfulness of infermalion confained on job orders submilied by employers. Nor does any job order accepled or rocruiled upon by the American Job Cenler
conslitute a contractual job offar to which the American Job Cenler, ETA or a Stale agency is in any way a pary

LEA CON CLIDADO, En vista de la funcion basica del Scivicio de Empleo establecida por ley, como una enlidad de intorsambio Iaberal sin comisiones, es decir, como un

luto para reunir a los empleadares y los colicitantes de empleo, ni ETA ni fas agencias del eslado pueden garanlizor la exactitud o veracidad de la informacion contenida en
las érdencs de trabajo sometidas por los empleadores Ni ninguna orden de irabajo aceptado o contralado cn of Centra do Camaras (Amencan Job Cenler) constiluyen una
oferta do trabajo contractuafos a las que ol Amencan Job Cenler, ETA o un crganismo estalal es de ninguna manera una de bas parles.

PUBLIC BURDEN STATEMENT

The public reporting burden for rosponding lo ETA Form 790, which is roquired o obtain of ratain benefils (44 USC 3501), is esimaled fo be appraximately 60 minules por
response, including ime kor reviewing instructions, searching cxsting dala sowrces, gathering and reviewing tho collechan. The publ¢ need not respond lo this callection of
information unloss & displays a currently valid OMB Conbrol Number. This is public information and thera is no oxpectation of confidentiaity Send comments regarding this
burden gstimale of any other aspecl of this collection, including suggestions for reducing this burden, fo the U S. Department ol Labor, Emplayment and Training
Adminigtration, Offico af Watkforce bnvestment, Room C-4510, 200 Constituion Avenue, NW, Washington, DC 20210

DEGLARACGION DE CARGA FUBLICA

L carga de informacién pib¥ca para respondzr ol Forma ETA 790, quo se requiere pora oblener o retener benaficios {44 USC 3501), sa estima en aproximadamento 60
mintos por iespuesta, incluyendo cl liempa para revisar las inskiuccionos, buscar fucnlos de dalos existenles, recopilar y revisar 13 caleceion B pabfico no licae por qué
responder 3 esta recepilacién do informacion a menos quo muastra un nimeso de control OMB vifido, Estainformacian ¢s piblica y no hay ninguna expectativa do
confdencialidad Envic sus comentarios acerca do esta cazga o cualguier oro aspeclo de st coleccion, incluyende sugerencias pam reduc esta carga, al U S,
Deparmant of Labor, Employmont and Training Administration, Office of Workforco Investment, Room C-4510, 200 Constitulion Avenuo, NW, Washington, DC 20210

< G-




28, Uko lhus sechon o provido addional supporfing information fincluding section Box number). Enclida altachements, if nocossary . / Utlice esba soccibn para proporcionas
informacidn adicicnal de apayo, incluya ¢ nunvero da la soccidn o incluya archives adunios, s es nacesarnio.

Sea “Attachment 1 to ETA 790" for continuations of ttem 2, tem 3, Hem 11, item 12, tem 15, Kem 16, tem 17, Reom 18 and ltem 19,
Workers ensation Insurance

Carrier: Tachnology Insurance Company
Policy: TwCa48215

o~ i -~

Ver “Adfunto 1 a ETA 790" for continusclones of Articulo 2, Articulo 3, Articulo 11, Adiculo 12, Ariculo 15, Articulo 16, Articule 17, Articulo 18, y
Articulo 19.

Sequro de Compensacién de Trabajadores

Portador: Technology Insurance Company
Poliza: TWC3488215




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notifying the Order-Holding Office {OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers refarred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a speclfied hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
invoked and If such alternative work |s stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paylng the wages already earned, or speclfied in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal securlty, health and safety, farm labor contractor registration
and other employment-related Jaws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and condltions of employment.

The employer, Iif acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107,

Employer's Name Faman/cfo Franco / pate: 11/10/2015

—

Employer's Signature

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 ~ Artachment 1
Barboursville Winery, Inc.
Page1of11

ENGLISH

Item 2. Address and Dirccrion to Work Site (continued from ETA 790, page 1, ltem 2)

17655 Winery Rd., Barboursville, VA 22923 — Dircctions: From Rt 29, take Re. 33 East to right on Rt. 20 (Old Barboursville
Rd). Follow to left on Governor Barbour St. (R. 678). Go 1 mile, rurn rght on Vineyard Road and then right onto Winery
Road and proceed through entrance to the vineyard.

Item 3. Address and Directions to Housing (contdnued from ETA 790, page 1, [tem 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied ar time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and wortker, if provided housing under the terms
of this work agreement, shall vacate the housing prompily upon termination of employment with the employer who provides
the housing, in accordance with state law.

6595 Sam Mundy Rd., Barboursville , VA 22923 - Directions: From Re. 29, take Rt. 33 East to right on Ret. 20 (Old
Barboursville Rd.), follow to left on Govemnor Bacbour, to right on Vineyard Road and then left onto Sam Mundy Road.
House is on the right.

Should rental and/or public accommodations be listed in Irem 3, the employer attests that such housing complies wath alt
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer dicectly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Batboursville Winery, Inc. requests a timely inspecuon of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and ate attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will resulk in disciplinary action as described in the Work
Rules.

Workers will be assigned 10 employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with
other female workers.

Itemn 11, Asnticipated Houes of Worlk per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM until 3:00 PM Monday through Friday and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The wocker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and othee conditions. Extreme heat, cold
or droupght may affect working hours. Employer will offer 40 hours/week, weather and crop conditons permitdng. Worker
will report to work art designated time and place as directed by employer each day.
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¢d Ranpe of r Differen ivities (continued from ETA 790, page t, Irem 12)

{See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in grape production. Given
that the demands of agriculmural production are unpredictable and driven by factors including weather, crop conditions, macket
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of ume will be dedicated to specific tasks deseribed in Irem 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 13)

Barboursville Winery, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring
of individuals referred through the clearance system. Referrals of individuals shall be made through the order holding office
of the Virginia Employment Commission in order to ascertain current employment, crop or housing informaton and to
enable proper arrangements to be made. Tt will be the responsibility of the referring SWA office to inform job seckers of the
terms and condidons of this clearance order. The referring SWA office after coordinating the referml with the order holding
office wall contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.
When possible, SWA offices should furnish translator services if necessary. Interviews, either in person or by telephone, wall
be conducted by the employer's agent during the houts of 9:00 AM to 3:30 PM , Monday theough Friday. Employer’s agent
to be contacted first at the following address and phone number. Ifunavailable, contact employer directly during
the same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Barboursville Winery, Inc.
P.O. Box 507 Fernando Franco
Lovingston, VA 22949 17655 Winery Road , Barboursville, VA 22523
434-263-4300 (phonc) (540) B32-3824 (phane)
434-263-4700 (fax) (540) 832-7572 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafier as possible. [fa holding
office plans to refer severnl applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directy to the applicant at the telephone number, address, email
address or other contact information in the event that such a dectsion cannot be rendered at time of interview,
The applicant should be advised to stay in touch with the refecring SWA office in any casc.

Order holding office:  Virginia Employmeat Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlotiesville, VA 22901
{434) 984-7630

Barboursville Winery, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited 1o specific
regulations regarding hining practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligntions set forth in subpart (a) theough (1) for all workers who apply and/or are hired to perform the specific work
deseribed in this clearance order.

tem 1 Description and Requi (continued from ETA 790, page 3, liem 16)

Performs a variety of tasks under supervision in vineyard /winery operation. Primary tasks are grape production
and agticultural activines, including plantng and culdvating vines and harvesting grapes. Pecforms vineyard
canopy management to permit light and air to circulate around grapevines, including thinning fruit and
removing shoots and vines. Performs vineyard maintenance activities, such as weed control with mowers and
chemicals. Sprays vines and fruit with herbicides, pesticides and fungicides. Installs and maintains vine trellises
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and ves vines to trellises. May load and unload trucks, install irrigation equipment and clean cquipment. Assists
in moving harvested fruit from ficld to processing aren. May petform peacral tasks relatve to vineyard and
winery operation when work in vineyard is not available.

Workers must be prepared to work outdoors in cold weather. Work will take place when the temperatures
exceed 10 degrees F. unless the wind chill factor is +10 degrees F. or colder. Workers will be expected to work
in light snow. Workers should be able to work on their feet in bent positions for long periods of time.
Workers will assist in loading trucks with product weighing up to and including 60 pounds and liftng to a
height of 5 feet for long periods of time. Work requires repetitive movements and extensive walking. Allecgies
to ragweed, poldenrod, insect spray, related chemicals, etc. may affect workers” ability to perform the job.
Workers should be physically able to do the work required with or without reasonable accommodations.
Saturday work required.

Work may also include mechanized ficld work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, culdvators and other equipment. Workers will be
expected to be able to operate agricutural cquipment with or without direction.

Employer assures that wockers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable reguladons).

Persons secking employment as experienced vineyard farmworker must be available for the entire period
requested by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third
party documentation from recent employer(s) establishing acceprable prior experience. Successful applicants
will be subject to a trial period of up to five days during which their performance of required tasks will be
cvaluated. If the performance during the trinl period is not acceptable to the employer the worker's
employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (Sce also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Iter 17. Wape Rates. Special Pay Information and Deductions {continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least > of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the asrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. 1f the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of bours. Any employee who is terminated
for cause for will not be entitled to this guarantec.

The employer agrees to maintain adequate and accucate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1}, and to tetain such records for a period of not less than three (3) years afier the date of cerfication. The
emplayer will fuenish to each worker on pay day an itemized accounting of earnings and of all legally-required and wotker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
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support, garnishments and liens, and any other such legally-required deductions wall be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulatons. Advances and/oc loans made to workers,
if any, may be repaid by pre-nuthotized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the resule of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or reticement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-autharized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing, No charge will be made for beds and similar items Rarnished to workers to whom housing is provided
unless items are unlawfully cemoved or damaged beyond normal wear and tear. [fa worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deducton of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authonze
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. 1€ the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker wall be
subject to discipline in accordance with the employer’s policies. Should workers elect and authorize in writing, the employer
will arrange for cable or satellite television programming in worker housing, the cost of which shall be bome by the workers
based on number of occupants.

Itcm 18, More Details About the Pay (continued from ETA 790, page 4, [tem 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positve
recruitment and term of labor certification in the instant application, the ecmployer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforemendoned rates tn effecr at
the time the work is pecformed. In the event the state workforce agency promuigates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the empleyer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect ar the dme the work is performed.

If, before the expiraton date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impassible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibilicy will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122()). The employer will make efforts to tansfer the worker to other comparable
employment acceptable to the warker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

(1) Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, oc transport the worker to the worker's next cectified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the wotker's pay by the employer for
transporration and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as st forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most cconomical and reasonable common carmier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to pecform duties assigned.
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All workers referred to the job through a State Workforce Agency shall contact that agency, ot preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(i)(v)(\) & (D).

If the worker voluntardy abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notfy DOL (and DS, in the case of an H-2A worker) not later than two (2) working days
afier such abandonment occurs; five (3) consccutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entided to the three-quarter guarantee described above.

The employer will advise FI-2A visa beneficiaries of their responsibility to recurn to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. I a worker is asked to pay such a fec or has actually paid
such n fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly, The employer will furnish to
the worker, on or before each payday, ane or more writien statements showing the worker's total camings for the pay periads,
the beginning and ending dates of the pay period, the worker’s hourly rate and/or piece rate of pay, the units produced duly
(if paid by piece ratc), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the *4 guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employee has made from the worker’s wage, and the employer’s aame, address and FEIN.

The employer agrees to make camings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worcker when appropriate authorization is provided.

Employer will provide workers' compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

ltem 19. Transportation Arcangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
teasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
excepe when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to peesons cecruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Retuen transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who ace terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transpottation is voluntary; no
worker will be required as n condition of employment to utilize the ransportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

W7e have trunsluted these terms of emplayment into Spanish and done onr best to be acurate in every respect, However, if there is a confliit between
the Spanish translation and the English original, the English original controls.

Henos traducido lus condiciones de empleo al espariol, y hemos hecho nuestro mejor esfirersp para ser exactos en todos lor aspectos. Sin embargo, en
casa de un conflicto entre la traduccion af espaiiol y ¢f original en inglés, ef contrato en inglés prevalecend.

Itern 2. Address and Directions to Work Site/Dowmicilio y Direcciones al Lugar de Trabajo (continuacion del ETA

790, pigina 1, Articulo 2}

17655 Winery Rd., Barboursville, VA 22923 - Instrucciones: Desde la Rt. 29, tomar Re. 33 East (este) hacia |a derecha en Re.
20 (Old Barboursville Rd). siga hacia la izquierda cn la calle Governor Barbour St. (Rt. 678). Avanzar 1 milla, volteara la
derecha en Vineyard Road v a la después a la derecha en Winery Road y proceda a entrar al vifiedo,

Housi icilio y Direcci al Lu ivienda (continuacion del ETA
790, piginn 1, Articulo 3)

La vivienda es provista bajo ningun costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en cl
momento del ofrecimiento de trabajo. La vivienda serd provista solamente 1 empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitiri ocupar la vivienda.

El emplendor se cetiene I posesién y control del drea de la vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con ¢l
empleador quien provee la vivienda, de acuerdo con Ia ley estatal.

6595 Sam Mundy Rd., Barboursville , VA 22923 . Instrucciones: Desde Ia Rt. 29, tomar la Rt. 33 al este hacia la derecha en la
Re. 20 (Old Bachoursville Rd.), seguir a la izquicrda en Govemnor Barbour, a la derecha en Vineyard Road y a la izquierda hacin
Sam Mundy Road. La casa se encuentra a Ia devecha,

En caso de alquiler y/o alojamiento publico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estaral y federal de conformidad con 20 CFR § 655.122(d)(1)(i). Todos los gastos por renta
serin pagados por el empleador directamente ) dueiio o corredor de Ia renta y/o a I unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Barboursville Winery, Inc. solicitard una inspeccidn a dempo de la vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administracion de Empleo y Entrenamiento de los EEUU para venficar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.

Los empleados que ocupan la vivienda scrin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con hs Reglas de Trabajo que serin proveidos desde el momento de empleo y serdn anesados a esto c incorporados
como referencin a esta Solicirud. La falta de cumplimiento con estas reglas serd resultado de una accién disciplinagia como se
describe en las Reglas de Trabajo.

Los empleados secin asignados a la vivienda del empleador por parte de un administrador designado por Ja compaiiia y
deberin ocupar Ia vivienda asignada a ellos. Las empleadas mujeces serdn provistas de instalaciones paea dormir y
bafios/sanitarios compartdas solamente con otras empleadas femeninas.
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1._Anticipated Houss of W er We ticj Previstas de Trabaj ana (contnuacion
del ETA 790, pigina 1, Articulo 11)

El dia de trabaja cs de 7:00 AM hasta 3:00 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibade). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de deseanso religioso, dependiendo en las condiciones cimiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar Ias horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicion de Ia cosecha lo permitan. Los empleados se reportarin a trabajac
¢l dia y al lugar designado como se le indico por el empleador cada din.

Item

ticip iv
Agmndndeg dela Tcmpgmgn (conunu'u:lon del ETA 790 pigina 1, :\ruculo 1""]

Desarrolla un variedad de tmbajos manuales/operacion de equipos en el/la vifiedo operacién.

(Ver el Anexo 16 para una descrpeion complete de ba descripeion del trabajo). Todas fas horas serdn relacionadas con la
produccion de uvas. Dado a que la demanda de [a produccion agricola cs impredecible y se maneja por factores que incluyen la
temperature, condiciones de la cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, ¢s
tmposible predecir con un nivel de precisidn que porcentaje de iempo serd dedicado para especificar trabajos descritos en cl
Anexo 16.

{continuacién del ET:\ 790 pigina 3 .r\rnculo 1::)

Barboursville Winery, Inc. acatard los requisitos y garantias def 20 CFR § 653.501 en el praceso y/o contratacion de
individuos referidos a través del sistema de ncreditacion. Las referencias de estos individuos secin hechas a través de las
oficinas de colocacion de la Virginia Employment Commission de acuerdo para comprobar ¢l empleo actual, cosecha o
informacidn de vivicnda y para asegurar que se hagan Jos arreglos correspondientes. Seri responsabilidad de la oficina SWA
referente de informar a los solicitantes de empleo de los términos y condiciones de la autorizacidn. La oficina SWA referente
después de coordinar las referencias con las oficinas de colocacion coneactard al agente del empleador o al empleador
directamente y asesorard al agente o empleador sobre b referencia o referencias. Cuando sea posible, Ias oficinas SWA podrin
proveer el servicio de waductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el
agente del empleadar durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con ¢l empleador
directamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Barboursville Winery, Inc.
P.O. Box 507 Fernando Franco
Lovingston, VA 22949 17655 Winery Road , Barboucsville, VA 22923
434-263-4300 (teléfono) (540) 832-3824 (telefono)
434-263-4700 (fax) (540) 832-7572 (fax)

Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacion planea ceferit a varios solicitantes al mismo dempo, se requiere que ¢l
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direceidn, correo
electrénico u otro medio de informacién en el caso que dicha informacién no pueda ser otorgada durante la
entrevista, Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.
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Oficina de Agencia Estatal: Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(:#34) 984-7630

Barboursville Winery, Inc. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la
normativa especifica con referencia a lns pricticas de contratactdn, reclutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al (1) para todos los wrabajadores que
aplican y/o son contratados para desarrollar ¢l trabajo especificamente descrito en b orden de autorizacién.

Item 16. Job Description and Requirements/Desgcripcién y Requisitos del Trabajo (continuacion del ETA 790, pigina

3, Articulo 16)

El trabajo requiere un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajando en un videdo
mancjando trabajos manuales y mecanizados asociados con la comodidad de fas actividades de produccidn y cosecha. Los
trabajadores deberdn desarrollar acdvidades manuales y mecanizadas con exactitud y eficiencin.

Desarrolla una variedad de trabajos bajo I supervision para la opesacidn de un vifiedo/bodega. Los trabajos principales son Ia
produccion de la uva y actividades agricolas, incluyendo 1a siembra y cultivo de los vifiedos y cosecha de la uva, Desarrolh el
mancjo del dosel que peemita que la luz y el aire cireulen alrededor del vifiedo, incluyendo aclare amiento y remocion de brotes
y vifiedo. Desarrolla actividades de mantenimicnte, como control de hierbas con cortadoras y quimicos. Rocia la vida y la fruta
con herbicidas, pesticidas y fungicidas, Instala y mantiene enrejados de la vida y ara las vides a las rejas. Puede cargar y
descargar, instal el equipo de irrigacion y equipo de limpicza. Ayuda en mover la fruta cosechada del campo al drea de
proceso. Puede desacrollar trabajos generales relacionados al vifiedo y bodega cuando no haya trabajo en el vifiedo.

Los trabajadores deberin estar preparados para umbajar afuera en el frio. El trabajo se efectuari cuando Ias temperaturas
exceden a los 10 grados F a menos que los factores del viento sean de +10 grados F o mis frio. Se espera que los trabajadores
laboren con paca nieve. Los trabajadores serin capaces de tmbajar en sus pies inclinados por largos periodos de tiempo. Los
trabajadores ayudarin en cargar los camiones con el producto pesando hasta 60 libras y cargar hasta una altura de 5 pies por
largos periodos de tempo. El trabajo requiere movimientos cepetitivos y caminatas cxtensivas. Las alergias a solidago,
ambeosia, espray de insecto, quimicos relacionados, etc. puede afectar 1a habilidad de los trabajadores para desarrollar cl
trabajo. Los trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades razonables.
Se requicre trabajar el sibado,

El trabajo puede incluir trabajo mecanizado con equipa de poder. Por ejemplo y no limitade a equipo de poder que puede
incluir tractores, sembradoms, rociadoms, cosechadoras y otros equipos. Se espera que los trabajadores sean capaces de operar
equipo apricola con o sin direccion.

El empleador asegura que al trabajador se le proveerd transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen ¢l empleo como empleado vinicultor de campo con experiencia deberin estar disponible para el
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificables de trabajo o
documentacion de terceras personas de empleadores recientes estableciendo expenencia previa acepeable. Los solicitantes
exitosos estarin sujetos a una prucba de 5 dias durante el cual su desarrollo o trabajo requerido seri evaluado. Si el desarrollo
durante el pedodo de prucba no es acepado por cl empleador el trabajo del empleado seri dado como terminad.

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecién de la
compaiiia, basado en los factores individuales incluyendo su desemperio, habilidad y permanencia.
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El empleador se retiene el dececho de despedir n un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicmente sea capaz pero demuestre su falta de desco de desarrollar el trabajo necesario para que el empleador aumente una
produccion de calidad Premium, por cualquicr otro motivo legitimo. (Ver Anexo 2, Condidones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en csta solicitud de aceptacion.

Pago poc pieza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos ¥4 de kas horas de trabajo del periodo total durante el cunl el
trabajo y todas las extensiones estarin en efecto, iniciando con ¢l primer dia de trabajo después de In llegada del trabajador al
lugar del empleo y rerminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periode que ¢l requerido bajo esta provisién, el trbajador serd pagado la cantidad que él/clla
hubicra ganado donde él/clla, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos recoeds por un periodo de al menas tres (3) afios después de In fechadela
certificncion. El empleador proporcionari a cada empleado en el dia de pago I contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones de} FICA y las retenciones de impuestos
federales/cstatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida seri en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de ncuerdo a la ceglamentacion de FLSA. Los adelantos y/o préstamos hechos a las empleados, si hubiera, serdn
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a I fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramicntas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo cs descubierta que fue como resultado de negligencin o
negligencin grave por parte del empleado. El empleador pucde ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién ca dicho plan, se debe oftecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacién de dafios de la vivienda otros diferentes  los causados por el desgaste y deterioro serin
cobrdos n los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por las camas y
otros articulos similares comprados pot los empleadas que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del emplendor, el empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su cecibo de nomina
y que inmediatamente confirmara dicha autorizacion por escrito. Si el tmbajador no avtoriza dicha deduccién por escrito, se
espera que ¢l empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accién
disciplinaria de ncuerdo a las politicas del empleador. En caso de que los empleados elijan y autoricen por escrito, el empleador
se encirgari de la programacion de television por cable o satélite en ln vivienda del empleado, cuyo costo correrd a cargo del
empleado basado en el numero de ocupantes.

Item 18. More Details About the Pay/Mag Detalles Sobre el Papo (continuncién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamenta de Trabajo baje el AEWWR por cualquier razén durante el dempo de la reclutacién del
empleador y ¢! término de In solicitud del certificado de trabajo, ¢l empleador reducird su ofrecimiento/pago por rngo de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis elevado de los rangos antes mencionados en efecto al
momento de que cl trabajo sea desarrollado. En el evento que | agencia estatal de colocacion que promulgue un mngo de
salario por hora mis clevado que el AEWR federal que subsecucntemente sca retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecion, peto en
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cualquier caso que na sea menor al mds elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptcion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
contrato sea imposible, ¢l empleador podrd dar por terminado el contrato de trabajo. Si dicho evento consttuye una
imposibilidad del conteato este serd determinado por un Oficial Cerdficante de acuerdo con la ley. En el evento que se dé por
terminado el contrato, cf empleador cumplici con la garantia de tres cuartos por el tiempo que paso desde el primer dia del
empleo al momento de a terminacién como se desenbe en cl 20 C.E.R. § 655.122(j). E! empleadoc hari un esfucrzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para el empleado, consisteate con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importac el empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certficado, cualquiera que el
cmpleado prefiera;

2 Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagard 2 empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo det patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria seri contabilizada como se establece en el 20 CF.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte mis econdmico y rzonable que cubra la distancia involucrada.

El empleador proveeri sin costo todas lns herramicntas, suministros y equipo necesario par desarrollar las taceas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con In agencia o
preferiblemente a la oficing local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nucvo (9) dias laborales y a mis tardar cinco (5) dias laborales previos a Ia fecha oniginal requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificari al empleado de garantizarle los previsto en 20 CFR § 653.501

@ @))(A) & (D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Depattamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias Inborales de ausencia injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar la transportacion de retormo y gastos
de subsistencia del empleado y el empleador no esti obligade a la garanda de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsccuctnes, al final del téemino del empleo.

EJ empleador prohibe ¢l pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, él o clla deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viemnes. El periodo de pago cs por semana. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada petiodo de pago, el rango por hora del
empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si ¢l pago es por rango de picza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garanda de %3}, las
horas trabajadas por el empleado, un desglose de todas las deducciones que ¢l empleador haya becho del salario del empleado,
el nombre del empleador, direccion y FEIN.
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El empleador esti de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcion bajo pedimento de I Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion,

El empleador proveeri al empleado compensacién sin costo que cubra heridss o enfermedades que se den fuera y en el curso
del empleo del tabajador. Se proveced comprobante del seguco de compensacién proveido por el oficial cerdficador previo a
la fecha de certificacion.

Item 19. Transportatign Arrangements/Asreglos de Transportacién (continuacion del ETA 790, pigina 4, Articulo 19)

$i el empleado completa ¢l pesiodo de empleo, el empleador proveeri o pagard la wansportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando cl trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagard pot la transportacion hacia el nuevo tabajo.

El reembolso de la transportacion de llegada o retotno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su logar permaneate de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen ¢l empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

E! empleador proveera I transportacion bajo ningun costo para elempleado desde su vivienda al lugar del trabajo y regresacle a
su vivienda diariamente. Dicha transportacién serd de acuerdo con las regulaciones aplicables en la Federacidn, Estado o leyes
locales. El uso de este transporte es voluntario, 1 ningin empleado se le requerici como condicién del empleo el udlizar Ia
transportacion y subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que de la
granja af lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive wotkdays of unexcused absence shall constitute abandonment of employment;
cmployee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to pecform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employet’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day wial period, whichever is applicable, to perform in a
workmanlike manner to enable the employer to produce and sell a premium quality product; (c) is found to have a criminal
conviction record or status as a repistered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other warkers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himsclf available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in nccordance with liw. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as desctibed in 20 C.F.R. § 655.122(). The employer will make efforts to wansfer the worker to other comparable
employment acceptable to the wortker, consistent with existing immigradion law, as applicable. If such transfer is not cffected,
the employer will:

(n Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
emplayment) came to work for the employer, or transport the worker to the wocker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

€)] Pay the worker for any costs incurred by the wotker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most econotnical and reasoanble common carrier transportation charges for the
distances involved.

A copy of the Agricultuml Work Agreement and Wock Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no Inter than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of
scparate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Application for Termporary Employment Certification will be the work contract.
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Para ser contratado para este empleo bajo esta descripeion, el empleado debera ser eapaz, estar dispuesto, calificado y
disponible a dempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcion.

El empleado entiende que si renuncia o cs despedido por causa ajena al término del petiodo de empleo éste no recibird el
reembolso de transportacion mencionado bajo el Titulo 17 y no podri ser clegible para contratacién en afios futuros.

El empleador podri dar por terminado al empleado por mzones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si ¢l empleado(a) abandona el empleo; cinco dias laborales consccutivos sin justificacion significard
abandono del empleo; el cmpleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse el
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutado 0
contratado; (c) que haya cometido actos serios de mala conducta o violaciones Ias reglas de empleo ya sean serias o repetidvas;
el empleador podrd hacer replas postetiores al inicio de wabajo que aplicarin al empleo, ¢l empleador deberi acatar por tales
seglas (se anexa una copia de las reglas generales); (d) se rehtsa después de completar ¢l periodo de tres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, a desacrollar de manera humana el realizar que ¢l empleador produzea o
venda productos de calidad premium; (e) si sc e encuentra un record de condena criminal o un repistro de delincuencia sexual
que el empleador crea mzonablemente, de acuerdo con la ley, que impedici la seguridad y condiciones de vida de otros
urabajadores; (£} ofrece otros procesos legales relacionados con el trabajo para In terminacion del empleo, incluyendo [a
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla del 50% det DOL.

Si, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del empleado no scan requeridos por
razones fuera del contro! del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢l empleador podri por tetminado el contrato de trabajo, Si diche evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
contrato, el empleador cumplira con In garantia de tres cuartos por el tiempo que paso desde el primer dia del empleo al
tiempo de [a terminacidn como se describe en el 20 CFR. § 655.122(F). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para ¢l empleado, consistente con la existente ley de inmigracion, como
aplique. Si dicha transferencia no es efectuada, el empleador deberi:

{1) Represar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
interviene) del cual proviene a trabajar pam ¢l empleador, o transportar al empleado al siguiente empleador H-25 certificado,
cualquiera que el empleado prefiera;

el Recmbolsar al empleado el total de las deducciones hechas al pago del empleado poc el empleadoe por transportacion
y gastos de subsistencia al lugar del empleo; y

£ Pagara al empleado por cuslquier costo realizado por ¢ empleado por su transportacion y subsistencia diaria al Jugar
del empleo del patrn, si dichos pagos no fucron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establecc en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requiere ser mas) que ¢l medio de transporte mas econémico y razonable que cubra ka distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.122(q) serdn proveidas al empleado en el idioma entendido por el empleado a més tardar en el dempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de tmbajo. En
ausencia de un conwrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Certificacion de la Solicitnd de Empleo Temporal certificada sera el contrato de trabajo,



Barboursville Winery, Inc. Work Rules

Although not intended to be a complete list, these work rules ace intended to provide guidance to workers of

standards of conduct expected of them.

Notce is provided that viclation of lnwful job-related employer requitements, including these work rules, will be

considered grounds for immediate tecmination of a worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to theee days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

v

10.

i1,

13

14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the scle judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for wotk under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or wrdiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to pecform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not accepmble. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constiute abandoament of employment and worker
will be terminated,

Waorkers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living arcas. No pets of any kind are peemitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen aceas. Employer
fumishes cooking facilities and cquipment,

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization,

Workees shall be present at their assigned worksite at the scheduled start dme. Workers may not begin wock prior to
scheduled starting time or contnue working after stopping tme.

Workers living in employer’s housing may not entertain puests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than warkers assigned by
employer to a room, may sleep in any room.
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15.

16.

17,

18.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge,

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any dme.

. Workers will be discharged if they steal from fellow workers or the employer.
. Worckers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck oc other vehicle, equipment, tools, or other propesty

belonging to the employer or to other employecs.

22, Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and propecty to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization sny employer-owned propecty.

. Workers must obey all safety rules and common safety practices and must report any injuries o accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls arc prohibited withour prior permission of employer and costs of such ealls, if made by

workers without employer’s prior permission, will be charged to workers.

. No personal cell phone use is allowed during work hours.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact
statement,
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NORMAS DE TRABAJO

Aungue no es la intencién de ser una lista complete, la intencidn es que estas normas de trabajo provean guia a Jos

trabajadozes de los estindares de conducta que se espera por parte de ellos,

Se les notifica que cualquier violacidn de los requisitos legitimos relacionados al trabajo que tenga el patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmedintamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del din o hasta tres dins pueden llevarse a cabo en ¢l
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas celacionadas a discipling, asistencia al trabajo, calidad de

trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda la propiedad que el patrdn le provea.

1.

v

10.

11,

Los empelados que desarrollen un trabrjo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dias a discrecién del supervisor, dependiendo del grndo de la infraccidn, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas antesiores.

No se podri usar o poscer cerveza, licor o drogas ilegales durante las hotas de trabajo o durante cualquicr dia de
teabajo antes de que ol mismo sea completado (como durante las comidas); los empleados no podrin reportarse o
teabajar bajo ln influencin de cerveza, licor o drogas ilegales, Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar bormeho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufncturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda,

No sc permitirin ausencias y/o Uegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su trabajo diario y en el tempo
programado. Este no es un empleo esporidico o de un din. Las llegadas tardes en cxceso o repetitivas no serin
aceptadas. Cualquier ausencia al wabajo deberi ser seportada a las 7 AM. Las auscncias sin justficacién de cinco dias
consccutivas constituirin como abandono del empleo y ¢l empleado seri despedido.

Los empleados deberin mantener cualquier Ia vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser rerirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccion innecesaria deberi see
apagada, las pucrtas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin sepacar las literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patcdn no pueden cocinar en los dormitorios o en cualquiern otra drea
que no sea la cocina. El pateon proveeri los aparatos y articulas para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en ¢l drea de
vivienda. Sc deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o a
persona encargada..

. Los trabajadores no deben entrar a la propiedad del patrén sin autorizacion.

Page 3 of 4
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14.

15.

16.

17.

18.

19,

Los empleados deberin presentarse al lugar de trabajo asignado a In hor programada para iniciar. Los empleados no
podrin iniciar el empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacidn.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de ks 10:30 p.m. con la excepeidn
de los sdbados cn ka noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona gue no esté
asignada por ¢l empleador, podri dormir en una habitacion,

Los empleados no pueden deliberadamente restringir la produccion, daiiar las plantas o lastimar las frutas.

Cunlquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramicnta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usande o poseyendo cualquier arma peligrosa o mortal estacd
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en Ia propiedad del empleador, incluyendo la vivienda, en cualquier
momento.
Los empleados serin despedidos si roban de otros compaiiesos de trabajo o el empleador.

Los empleados no falsificarin su identificacié, registros personales, medicos, produccién u otros registros
relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruit cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

22, Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propiedad a la que los empleados no hayan sido especificamente asignados por ¢l supervisor. Los empleados no
podrin usar u aperar camiones u otros vehiculos, herramientas u otro equipo o propicdad para uso personal a menos
que haya sido expresamente autorizado por ¢l empleador.

. Los empleados no pedrin hacer mal uso o retirar de Ia propicdad de la granja sin autorizacién cualquier propiedad del

empleador.

. Los empleados deberin abedecer todas las reglas de seguridad o practicas de seguridad comiin y deberin reportar

cualquier lesion o accidente de inmedinto al supeevisor o la oficing del empleador.

. Los empleados deberin seguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las llamadas de larga distandia estin prohibidas sin la previa autorizacidn del empleador y los costos de dichas

llamadas, si fueran realizadas sin | previa autorizacion del empleador, serin cobradas a Jos empleados.

. No se podri utilizar el teléfono celulac persoaal durante las horas de trabajo.

. Salvo se indique lo contracio, los empleados que violen las normas de trabajo serin disciplinados de In siguiente

manera:
i, Prmera ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedid al trabajador
que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

gl'{hl;IE:ARY O EMIPLOYMENT CONDITIONS SPCCIFIED ON JOB
:R

I. ORDER NUMBER: {afglf 77[

2. NAME OF EMPLOYER: Barboursville Winery, Inc

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sec ES 334)
17655 Winery Rond , Burboursville VA 22923
From Rt. 29, take R1. 33 Eost 1o right on Ry, 20 (O1d Barboursville Ré)
Follow tor lefl on Governor Barbour St. (Rt. 678). Go | mile, tum right on
Vineyand Roud uod then right onto Winery Road and proceed through
calrance to the vineyord,

4. PERIOD OF EMPLOYMENT:
FROM: 1/10/2006  TO: 10/30/2016

5 WORK SCHEDULEL:
MINIMUM HOURS FER DAY _7
7 hrs. Mon.-Fri. /& hrs.Sat.
DAYS '"ER WEEK 6

6. PAY: Friday / weekly
HOURLY RATE $1032
PIECE RATE N/A

7. WORK TASKS TO BE PERFORMIED:

This job requires o minimum ol hree months (or 480 hours) of
verifiable prior experience working in a vineyard hondling both munual
und machine tusks nssociuted with commedity production ond harvest
uctivities. Warkers must be able 1o perform menual as well as mechanized
uctivities wilh sceuracy und efliciency.

Perfurms o varety of tasks under supervision in vineyand/winery
operation, Primary tasks are grape production and sgricultural activities,
including planting and cultivating vines and harvesting grapes. Performs
vineyard canopy management 1o pennit light and ir to circulute nround
grapevines, including thinning fruit and removing shoots and vines.
Performs vineynrd maintenance activities, such as weed contrl with
muwers and chemicals, Sprays vines and fruit with herbicides, pesticides
and fimpicides. Installs ond mointains vine wellises ond ties vines lo
trellises. May Joad and unload rucks, install irrigation cquipment and
clean equipment. Assists in moving harvested fruit from ficld o
pracessing arca, Moy perform general tasks refntive to vineyard and
wincry operalion when work in vineyard is not available,

Workers must be prepared to work outdonrs in cold weather. Work will
take place when the temperatores exceed 10 deprees F. unless the wind
chill factor is +10 degrees F. or colder. Waorkers will be expected 1o work
in light snow. Workers should be able to wark on their fect in bent
positions for long periods of time. Workers will assist in loading trucks
with product weighing up to and including 60 pounds and lifling to a
height of 5 feet for long periods of time. Work requires sepetitive
movements and extengive walking, Allergics lo rogweed, goldearod,
insect spray, reloted chemicals, ete. oy sifeet workers® ability 1o perform
the job. Workers should be physicalliy able to da the work required with or
withoul reasonable sccommadations.

Work muy ulso include mechanized field work using power equipment.
By way of example and not limitalion power equipment may include
tractors, plunters, sprayers, cullivators and uther equipment, Workers will
b expected (o be able 1w aperaie ngricublural cquipment with or without
direction.

O

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
CSPLCIFICADAS EN LA ORDEN DE TRABAJO

1. numptro bELA ORDER: (o8 4 79 |
2. NOMBRE DEL EMPLEADOR: Barboursville Winery, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(Scc 55 318)
17655 Winery Rood |, Barboursville VA 22923
Desde lu Rt 29, tomar R, 33 East (este) hacio la derccha en R1. 20 {01d
Barboursville Rd). sign hacia 1a izquierda en ln cnlle Governor Barbour 5t
(RL. 678), Avunzar | millo, voltear a la derecha en Vineyord Road y a In
después o Ja derecha en Winery Road y proceda a entrar ol vifiedo.

4. PERIODO DE EMPLLO:
DEL: 111272016 Al: 103072016

5. IIORAR!IO DE TRABAJO:
MINIMAS HORAS POR DIA: 7
7 hes. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: vicenes [ por semann
SUCLDO POR HORA: 51032
PAGA POR UNIDAD  N/A

7. LABORES A DESEMPENAR LN EL TRABAJO:

£} trabajo requicre un minimo de tres meses {o 480 homs) de experiencia
previa verificable trabojando en un viiedo mancjanda trabojos manuales y
mecanizndos nsociados con lo comodidad de las actividades de produccion y
cosecha. Los trabajudores deberén desarvollar octividndes manvales y
mecanizadas con exactitud y eficiencin,

Desurrotla ung variedod de trabajos bajo lu supervision para ln aperacion
de un vinedo/bodega, Los trohajos principales son Lo produccién delauvay
uctividudes agricolas, incluyendo la siembes y cultive de los vifedos y
casecha de In uva, Desorrolla el mancjo del dosc que permita que lo luz y el
aire circulen atrededor del viliedo, incluyende uclare amicnto y remocidn de
brotes y videdo. Desarralla uctividades de mantenimicnto, como control de
hierbas con corindoras ¥ quimicos. Roclo la vido y la fruta con herbicidas,
pesticidas y lungicidas. Instala y mantiene enrcjndos de lo vido y atn s
vides o las rejas, Pucde cargar y descargar, instaln ol equipo de frigacidn y
cquipo de Yimpiczn, Ayuda en mover In fruta cosechada del campo al drea de
procesa, {fuede desorroller trabajos generales relacionndos al videdo ¥
bodega cuande no haya trabajo en el videdo,

Los trabajadores duberdn estar preparades para trabajar afucea en <l frio. El
trabajo se efectuora cuondo Ins wmperaluras exceden o los 10 grados FF a
menes que los fictores del viento seon de +10 grados F o més [rlo. Sc espern
que los trabajodores laboren con poco nicve. Los irabajodores serdn capoces
de trubajar en sus pics inclinados por fargos perlodos de ticmpo, Los
trubujadores ayudarin en cargor los comiones con ¢l producto pesando hasta
60 libras y corpar hastu una alura de $ pics por largas periodos de Lismpo.
E! trobajo requicre movimicnios repetilivos y camintas exlensivus, Las
alergius a solidago, ambrosla, espray de insecto, quimicos relacionados, ete.
pucde afectar In hobilidad de los trabajndores para desarrollar ¢l imbajo. Las
trabojadores deben estur Msicomente cupaces de desarrollar ¢l trabajo
requetido con o sin comodidades razonables.

Tl trabajo puede incluir trubajo mecanizido con equipo de poder, Por
cjemplo ¥ no limitade a equipo de poder que puede incluir tractores,
sembradoras, rocisdoras, cosechodoras y otros equipos. Se espera que los
tmbajndores sean capaces de operar equipo apricola con o sin direccidn.



@

Employer nssures thut workers will be provided transporiation from living
quariers 1o wark site every day (for workers who must be provided
housing under the applicable regulutions).

Persons secking employment as experienced vineyord farmworker must be
avoilable for the entire period requested by the employer. Applicants must
be uhle 1o fumish verifiable job reference(s) or comparable third pany
dogummentation from recent employer(s) estublishing acceptoble prior
expericnce. Successful applicants will be subject 1o o trinl period of up to
five doys during which their performanee of cequired tasks will be
evilugied, I the performence during the trial period is not acceplable 10
the employer the worker's employment will be tenminsted,

Raises andfor bonuses may be effercd to any seasonal worker employed
pursuant to this job order, at the company's sole discretion, based on
individual foctors including work perfonmanee, skill, und tenure,

Empluyer retains the rght 1o dischurge on ebviously unqualified worker,
malingerer or recalcitrant worker who is physically sble but does not
demonstrate the willingness to perform the work necessary for the
cmployer 1o grow n premium quality product, or for any other lawiul
reason. {Sce ulso Atiochment 2, General Conditians),

All serms and conditions included in the job order will apply equally to all
workers, bath UL, workers und 11-2A workers, employed in the
occupution described in this clearance order.

Three months of verifinble previous experience required in the job
desceibed.  Sowndoy work required. Must be able to li/earry 60 [bs.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9, HOUSING CAN ACCOMMODATE 18 PERSONS. 18
INDIVIDUALS
0__FAMILY

10, MEALS:
PROVIDED: NO
IF YES: COST PER DAY _
(Sceitem £3 in Job Order)
WORKERS MAY DO THCIR OWN COOKING:

YES
I1. DEDUCTIONS:

TYIE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the fsll job onder is uvailable for inspection in this nflice.

“The employer hus guarnnteed your first week's wages enless he/she

notificg this job servise of a loter sturting date by
[2 Za g/a20

In arder for you to be elighle for this puaranice, you must contact the job
service ok

Virginin Employment Commission

(434} 984-7630

2211 Hydroulic Rd. P.O. Box 7466

Charloteesville, VA 22900

O

€1 empleador ascgura que al trabajador se le proveess transportacidn de su
vivienda al Jugar de trabnjo cadn din (pura los trabajudores que se les provea
hospedaje bjo lus normas aplicables,)

Las persones que deseen ef empleo como empleado vinicultor de campo con
expericncia deberdn estar disponible pasa ¢l periodu requerida por ol
emplendor. Los solicitantes deben ser capaces de proveer referencin(s)
verificables de tmbajo o documentacidn de terceras personas de emplesdors
recicntes estableciendo experiencin previa accplable. Los solicitantes
exitosos cstarin sujelos o una prucha de § dfas durante ¢l cual s desarrollo
o trabajo requerido serd evalundo. Si el desarrollo durante ¢ perdodo de
prucba no ¢s aceptado por ¢l empleador el trabajo del empleado serd dado
como terminad.

1.os sumentas y/o bonos sc offecerdn a cunlquier empleado temporal
contmizdo bajo este trabajo, 2 discrecion de [0 compailie, basado cn los
factores individunles incluyendo su descmpedio, habilidad y permanencia,

El emplendor se retienc el derecho de despedir o un empleado obvinmente
descalificado, enfirmizo o recalcitranie quicn Msicamente sca capuz pero
demuesire su folia de deseo de desarrollar el trabajo necesario pare que el
cmpleador sumente unn produccion de calidad Premium, por cunlquier oo
motivo legitimo. (Ver Anexo 2, Condiciones Generules).

Todos los 1érminas y condiciones incluidos en |s orden de trabajo se
aplicarin por jgual o todos los trabajadares, lanto empleados de EEUU y 11-
1A, empleados en In ocupacion descrita en esta solicilud de aceplocion.

SsENGLISH CHANGED- send to ups for translation.** e requicre de
tres meses e verificable experiencia comprobable para cf (rabajo descrito,
St requiere trabajar ¢) séhado. Debe levantar/cargor 60 libras.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Sl

9, VIVENDA DISPONIBLE PARA )8 PERSONAS. 18 INDIVIDUOS
0 FAMILIAS

10. COMIDAS:
PROVISTAS: NO
S1 SON PROVISTAS, EL COSTO POR
DIA SERA (Ven Num, 13 en le Orden de Trabajo)
LOS TRABATADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

1§i. DEDUCCIONES:

CLASE CANTIDAD
SCGURD SOCIAL XXXXXX
IMPUFSTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
JIERRAMIENTAS Y MAQUINARIA __NO___
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES

AGRICOLAS N0

12, NOTAS PARA EL TRABAJADOR:
Ln copin de In arden completn esta disponible en lo oficina para su
inspeccion:

£l empleador ba gurantizade el pago por su primera scmunt de empleo o
menos que este notifique al Serviclo de Empleos que la fecha de comenzar a
trabajur sgra atrasada, ¥ que tnd notificacion sen a nos tasdar
¢l Z'# 2 &l A0/85
Para qile Ud puede tener derecha a cstu garantia de pogo, tendra que ponerse
en conlacto con 1o Oficina del Servicio de Empleons en cl:

Virginia Cmployment Commission
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During the period of _ /%/29/900— l/ .

Any Job Service office will assist you in daing this.

@,

{(134) 984-7630
2211 Hydrawlic Rd. P.O. Box 7466
Charlotiesville, VA 22901

Durante el periodo ¢l /2/-29/2 » uil. {t -2 /4 10/
Cualquicr Oficing dclﬁ'rvLici_s%E—mplcus Ic psistira cn bacerto.



Barboursville Winery, Inc.
P.O. Box 136
Barboursville, VA 22923
Phone: (540) 832-3824
Fax: (540) 8327572

10/27/2015

U.S. Department of Labor

Employment and Training Administration
Office of Forcign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Barboursville Winery, Inc.

To Whom It May Concern:

In accordance with 20 CFR 7 655.122(¢)(1) and 20 CFR £ 655.122(c}(2), | atrest that Barboursville Winery, Inc. 's
Workers' Compensation insurance policy will be renewed to cover the endre contract period specified on my -
2\ applicauon; to-wit: 1/10/2016 - 10/30/2016. A copy of my current certificate is enclosed herein.

FernandoNFranco
Vineyard Manager
Barboursville Winery, Ine.

Enclosures



'l( anology Insurance Company
A Stock Insurance Company
20 Tralalgar Square, Suite 459
Nashua, NH 03083

ORKERS COMPENSATION WC9900018
ND EMPLOYERS LIABILITY
JSURANCE POLICY INFORMATION PAGE
Nccei Code; 39071
Insured: Policy Number: TWC3488215
Barboursville Winery Inc
P.O. Box 136
Barboursville, VA 22923 Individual Partnership
Other workpluaces not shown above: X Corporation or o
See Extension of Information Page “Federal Tax ID; 541113809
Producer: Risk ID:
Advantage Comp, Inc. Renewa) of: TWC3420003

23 Mays Landing Rd., #]
Somers Point, NJ 08244

The policy peried is from 6/30/2015 to 6/30/2016 12:01 a.m. ot the insured's mailing address.

A, Workers Compensation Insurance: Part One of the policy applies to the Workers Compensation Law of the states listed
here: Virginia

B. Employers Liability Insurance: Part Two of the policy applies 1o work in each stated listed in item 3.A. The limits of aur
linbility under Part Two are:

Bodily Injury by Accident  § 100,000 each accident
Bodily Injury by Disease $ 500,000 policy limit
Bodily Injury by Disease $ 100,000 each employce

C.  Other States Insurance: Part Three of the policy applics to the states, if any, listed here: All stales excapt ND, OH, WA, WY
and State(s) Designated in ltem 3A.

D. This policy includes these endorsements and schedules:
Sec attached endorsement schedule.

The premium fer this policy will be determined by our Manuals of Rules, Classifications, Rates and Rating Plans, All
information required below is subject 1o verification and change by audit.

See Extension of Information Page

TOTAL ESTIMATED ANNUAL PREMIUM 42,703
STATE ASSESSMENT (1]
TOTAL ESTIMATED COST 42,703
Minimum Premium * 500

8,539

Deposit Premium

Issue Date: 6/29/2015 Countersigned By:

Authorized Representative

S ey
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MAS Labor H2A, LLE

A 400 Front Sirce!
P, Box 507
masH2A I
434.261.4300 (phone}
Capable, Rellable, Legal Labor 434.263 4700 {tas}
for Independant Growers www.maslabor. com (Web site)
solutionsmaslaborcom {email)
© 2015 {revised 77282015 printad 7-10 PM 8/1472015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is enfered inlo by and between MAS LABOR H2A, LLC
{(“masH2A"), a Virginia {imited liability company, and

Barboursville Winery, Inc.

{“Client"),
an employer having ils principal place ol business in the state of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in obtaining capable, reliable, legal seasonal or lemporary
labor;

WHEREAS Clienl needs such services as masH2A provides;

WHEREAS Clien! has agreed to relain masH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the terms and conditions herein sel oul.

NOW, THEREFORE, in consideration of the mutual promises and
premises herein conlzined and olher good and valuable consideration,
the adequacy of which is hereby acknowledged, the parlies, intending
{0 be lagally bound, hereby agree as lollows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operalion of its own business,
that neither shall be considered to be the agent, masler or servant of
the other for any purpose except as set forih in this Agreement, and
that neither has any general authorily lo enter inlo any contract,
assume any abigations or lo otherwise make any warranties or
representations on behalf of the ather, except as atherwise expressly
provided herein, Itis the intention of CEent and masH2A in
accomplishing the results undertaken by masH2A thal masH2A be an
independent conlractor and this agreement shall be conslrued in light
of this intention, In no event shall mésH2A be deemed to be an
employer of any workers oblained by or for Client. Furthermore, while
méasH2A may assist Client in placing help wanted ads and other
rectuiting aclivities, masH2A will not make hiring decision on behall of
client. Hiring decisions are the exclusive right and responsibilly of
client.

AGENCY: Client agraes o hire mdsH2A and masH2A consenls to be
hired by Client to provide services to Client as set forth in in “2015-16
H-2A Document 2", the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby itrevocably
makes, conslitules and appoints masH2A as ils lawful agent to

perform, carry oul or canfirm on Glienl's behalf all such acts, deeds,
and services as may be necessary lo accomplish the loregoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forbids mésH2A and
any ol its agenls to seek or receive paymenls or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon its execulion by both
méasH2A and Client and shall apply to arrangements made for the
workers lo perform work during a single period of need [oflowing the
execution of this agreement,

COMPENSATION TO mdsH2A: masH2A shall be compensated by
Client for ils services heraunder as set forth in “2015-16 H-2A
Documeni 2°, the “Service and Fee Schedule” signed by Client,

DUTIES: Client agrees o comply in a timely manner with all requesls
made by masH2A as reasonably necessary lor the provision of its
services to Client hereunder. Further, Client agrees that any and all
information fumished to masH2A will be truthful. Further, Client agrees
to familiarize ilself with the lerms and conditions of employment stated
by masH2A on Client's behalf in its labor certification application and in
ils writien disclosure o prospective workers and to comply with those
terms and conditions, Furher, Client agrees o familiarize itsell with all
obligations imposed on it as an employer of U.S. andlor foreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Client and misH2A each represents and
warranls that it has full power and authority to execute and deliver this
Agreement and 1o perlorm its obligations hereunder, and that this
Agreemenl conslitutes a valid and legally binding obfigation,
enlorceable in accordance with its terms and conditions. Client and
misH2A each furiher represents and warranls that neither the
execution and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violale any constitution,
statute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other reslriction of any governmenl, governmental agency or
court to which it Is subject,

INDEMNITY: To the fullest extenl permitted by faw, Client expressly
agrees lo defend (al the Client's expense and with counsel retained by
or agreed {o by masH2A for such purpose in mésH2A's sole
discretion), indemnily, and hold harmless masHz2A, its affiliales, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabililies, fines, penallies and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
attomeys' fees, such legal expenses to inchude cosls incurred in
enlorcing or effecluating the obligations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threalened) against the Client or mdsH2A by any person of
entity nol a party to this Agreement and which relate lo, or arise out of
or in connection with masH2A’s services provided hereunder (including
without imitation any claim that masH2A was acting as a join!



employer with Client or any claim of any violation or afleged violation of
any law or other authority related to Client's use of labor provided
pursuant to masH2A's efforts). Il Client receives nofice of an assertion
ol any such claim, loss, damage, liability, fine, penalty, or expense,
Client agrees that it will inmediately notify masH2A ol such assertion.

Cliant also hereby expressly agrees o defend {at the Clienl's expense
and with counsel retained by or agreed to by masH2A for such purpose
in its sole discretion), indemnify and hold masH24, its affiliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmlgss from and against any and all claims, damages,
liability or losses, fines, penalties and expenses of any kind, including
attorneys’ fees and, arising or resulting from Client's breach of any of
ils representations, warranties, covenanis and agreemenls contained
in this Agreement,

SURVIVAL OF OBLIGATIONS: Clignl and masH2A each understand
and agree thal this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obligations pursuant lo paragraphs fitled “COMPENSATION TO
masH2A™, “DUTIES", “REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the laws of the
Commonwealth of Virginia, wilthoul regard fo ils choice of law rules.
Jurisdiction and venue far resolution ol all disputes and claims under or
related lo this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelson, Virginia or the United Slales
Districl Count lor the Westemn Dislrict of Virginia, Lynchburg Division,
and Client and masH2A agree lo lake such actions as may be
necessary to carry oul the terms of this pravision,

PRONOUNS AND PLURALS: All pronouns and varialions thereof
shall deemed o refer to the masculing, leminine, nauler, singular or
plural, as the identity of the person or persans, entity or entilies, may

require.

ENTIRE AGREEMENT: This Agreement contains all the lerms and
conditions agreed upon by the parties and no other agreemenls, oral or
olherwise, regarding the subject matter of this Agreement shall be
deemed o exist or bind either of the pariies.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successars, and assigns, except that Client
may nol assign its duties hereunder without masH2A's express written
pemmission.

AMENDMENT AND WAIVER: No amendment of any pravision of this
Agresment shall be valid unless the same shall be in wriling and
signed by both of the parties herelo, No walver by masH2A of any
default, misrepresentation, or breach of waranty or covenan!
hereundar, whether intentional or not, shall be deemed to extend to
any prior or subsequent default, misrepresentation, or breach of
warranty of covenant hereunder or affect in any way any rights arising
by virlue ol any prior or subsequent such occurrence.

(

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any siluation in any jurisdiction shall nol
affect the validity or enforceability of the remaining terms and
provisions hereof or the validity or enlorceability of the offending term
or provision in any other siluation or jurisdiction.

IN WITNESS WHEREOF, the parlies have signed this Agreement
this

[0%uy o _Septemboy 7015

MASLABOR H2A,LLC (‘mish2a’)  ~
- 2%

President

CLIENT

Barboursville Winery, Inc.

Printed Name:$2 n HVV"!O . %‘f €Q
Signature: ﬁi‘»rn/(‘ 'é\””ﬂ\)

Title: _\/( c! MMvA g &
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VIRGINIA EMPLOYMENT COMMISSION
Community Services For Orange County, Virginia

Oraoge County Department of Hezlth

450 N. Madison Road

Orange, VA 22960 ;
{540) 672-1291 !

This office helps parents, children, and pregnant women with health and hygicne problems. The office also
provides information and medical referrals related to venereal diseases and tuberculosis. The department
also makes home inspections of migrant housing to insure compliance with the law.

E! departamento de salud de Orange County suministra ayuda a los padres, ninos, y a las mujeres ea esiado
<oa problemas de salud. Los medicos tambien ayudan s las personas con enfermedades venereales, y a los
que padecen de tuberculosis. E! departament tambien inspecciona 2 las residencias habitadas por
trabajadores migratorios para asegurar que dichas residencias scan mantenidas de acuerdo con la ley.

University of Virginia Hospital
Lane Road

Charlottesville, VA 22903
(804) 924-2231 OR 911

1% Med

125 River bend drive
Charlottesville, VA 22911
(804) 9844200

‘The doctors provide emergency and non-emergency medical services

Los medicos proveen varios servicios rutinarios y de emergencia.

Orange County Department of Social Services
146 Madison Road

Orange, VA 22960

(540) 672-1135

Information is provided about other helping agencies for non-residents, Information is also available about
regulations of the food stamp programs.

Por informacion acerca de otras agencias que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos oficials tienen informacion y regulacions acerca de estampas comida.

Crange County Public Schaol Board

437 Waugh Blvd

Orange, YA 22960

the school system is responsible for educational programs for migrant school age childrea.

La junta escolar ticoe Ta responsabilidad de educar a los ninos de edad escolar de padres migratorios.



Salvation Army

207 Ridge Street
Charlottesville, VA 22902
(804) 2954058

This agency helps transient persons and families,
'
El Salvation Army syuda a Ias familias, y a las persooas en transito y sin hogar.

Virginia Farmworkers Legal Assistance Project

A Program of Piedmoant Legal Services -
617 West Mzin Street
2" Floor

Charlottesville, VA 22903

(800) 390-9983

Virginia Justice Center for Farm & Immigrant Warckers
617 West Main Street

3" Floor '

Charlottesville, VA 22903

{800) 763-7323

Both Agencies may provide legal assistance to workers.

Las dos ngencias mencionadas proveen ayuda a los trabajadores con problemas legales.

P
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